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Reaching new heights?
At EY, we believe in setting high standards, 
stretching ourselves, and rising to our full potential. 
We’re pleased to congratulate all of the Executive 
Women in Business finalists for empowering 
other women in their organizations. It’s a soaring 
achievement.

ey.com



pReviOuS hONOReeS

2007 hONOReeS

Marge connelly  
Wachovia Securities
Michelle Gluck  
LandAmerica
eva Teig hardy  
Dominion

2008 hONOReeS

Katherine e. Busser  
Capital One
lyn McDermid  
Dominion
erika Davis  
Owens & Minor

2009 hONOReeS

Grace den hartog  
Owens & Minor
linda Schreiner  
MeadWestvaco Foundation
Bonnie Shelor  
Bon Secours Virginia Health System

2010 hONOReeS

Mary Doswell  
Dominion
linda Nash  
PartnerMD
Susan Dewey  
Virginia Housing Development Authority

2011 hONOReeS

Gail letts 
SunTrust, Central Virginia
Judy pahren  
Capital One Financial Corporation
Margaret G. lewis  
HCA Capital Division

2012 hONOReeS

Ting Xu  
Evergreen Enterprises and  
Plow & Hearth LLC
Kathleen Maccio holman  
Davenport & Company LLC
Tonya Mallory  
Health Diagnostic Laboratory, Inc.

2013 hONOReeS

Debbie Johnston  
Care Advantage Inc.
Mary anne Graf  
Bon Secours Virginia  
Health System
Beth Rilee-Kelley  
The Martin Agency

2014 hONOReeS

Wanda Blake  
Swedish Match US Division
carter Reid  
Dominion
Janice clatterbuck  
Federal Reserve Bank of Richmond
Tracy Kemp Stallings  
CJW Medical Center’s Johnston Willis 
Hospital

What’s a typical day like for three of Richmond’s top executives? 

They’ll each tell you there is no such thing, and that’s the way 

they like it. A flurry of conference calls, internal updates, some 

travel, and a hearty dose of interacting with their teams. That’s 

all part of the attraction to these roles at the top. While their stories are different, the three women being 

recognized this year as the area’s elite executives are all master multi-taskers who thrive in unpredictable 

situations, savor opportunities to listen and learn from those around them, continually challenge themselves, 

and make space for a little bit of humor as appropriate. The honorees who comprise this powerhouse trio are 

committed to their respective industries, bring their authentic selves to the office and above all else make 

time for the supportive people in their lives. These honorees are setting the example for what all executives 

should aspire to be … and they just so happen to be women. Now, that’s worth celebrating.

2015 executive Women in Business achievement awards Selection panel: Victor Branch, Senior Vice President, Bank of America; Evelyn S. Traub, Practice Group Leader, 
Employee Benefits & Executive Compensation, Troutman Sanders; Carter M. Reid, Senior Vice President, Chief Administrative and Compliance Officer and Corporate 
Secretary, Dominion; John A. Luke, Jr., Chairman, WestRock Company; Chip Phillips, Richmond Managing Partner, Ernst & Young
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When asked a few words of advice for 
young women embarking upon their 
careers, Anne Waleski says, “Believe 

you deserve a seat at the table and be willing to 
work hard to get it.” She is certainly living proof 
of that statement. 

Waleski earned an undergraduate degree at 
the College of William and Mary and worked 
in several manufacturing and retail industries 
before encountering Markel. She was involved 
with the financial management training program 
at Circuit City and Reynolds Metals thereafter. 
In 1993, she responded to a blind ad in the 
newspaper that turned out to be for Markel. It’s 
been memorable since the start with Waleski 
getting stuck in the elevator on the way to her 
interview. Perhaps it was just the first sign that 
the company had no plans of letting the talent 
slip away. Twenty-two years later, she’s still with 
the company working in area of expertise and 
passion, finance and accounting. “I hope to be 
here for the rest of my career,” she says. 

As Markel has grown from a small company 
to a prominent, specialty insurance provider 
with clients, so has Waleski. A huge proponent 
of continued learning, Waleski realized that 
her career would benefit from an MBA. While 
holding down her day job, she took night classes 
at University of Richmond and secured that 
degree. Through it all, she has made certain to 
take time for herself, something she attributes to 
“bright lines between work and the rest of life are 
blurring” thanks to technology and other societal 
changes. Waleski is passionate about community 
involvement and supports several organizations 
including Partnership for the Future, ChildFund, 
The READ Center, Hands On, St. Andrews School, 
The Faison School, Faison Residences, and VCU’s 
Institute for Contemporary Art. 

Waleski isn’t necessarily one to follow a 
steadfast plan, but rather follows her passion 
wherever it may take her (for a very brief time, 
she owned a motorcycle!). “My natural style 
and instinct is to be interested, engaged and 
hands-on,” she says. This outlook influences 
her leadership style along with the incredible 
talent of an experienced team, many of whom 
have worked with Waleski for years. “My style 
has evolved to “direct-trust-delegate,” which is a 
luxury few business leaders can afford,” she says. 

2015 executive women in business
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personally and professionally, Diane Leopold has 
got a lot of energy. When she speaks, there’s no 
doubt this leader has unbridled enthusiasm for 

her industry. You can hear a smile in her voice when 
she talks about the journey that’s landed her the gig 
as president at Dominion, a company she absolutely 
adores. “It’s a large company that it behaves like a 
small one. It’s very personable,” she says. 

Leopold graduated from the University of Sussex 
in the United Kingdom in 1989 with a degree in 
mechanical and electrical engineering. “They said 
you were either electrically biased or mechanically 
bent,” she says laughing. Leopold explains that 
the more she learned about the topics, the more 
passionate she became. “I did some internships and 
just became fascinated with the energy industry,” 
she says. She went on to get her master’s degree in 
electrical engineering from George Washington 
University in 1993 as well as an MBA in 1998 from 
Virginia Commonwealth University.

In April of 1995, Leopold was working for Potomac 
Electric as power plant engineer and says she wanted 
to look into the deregulated market. At the time, 
Dominion was a small company that was looking 

at privatization goings-on in South America. The 
international work piqued her interest as well. A 
former sky diver with 450 jumps under her belt, it’s 
no surprise she took a bold leap to a new company. 
Since joining Dominion, she has held various roles 
across the business, something she loves given the 
opportunity to meet new friends and visit old ones. 
She is also humbled when she gets the chance to 
work with folks who might have expertise where she 
does not. “I might enter a room in a power station 
and meet someone who has been at a plant for 40 
years. Gaining respect in that kind of space, you have 
to figure out what you can add and mutual benefit 
without their same expertise,” she says. Her current 
position affords her the opportunity to spend about a 
third of her time on the road, something the admitted 
travel enthusiast definitely considers a perk. “I’m 
passionate about learning other cultures,” Leopold  
says. “It’s very different travelling personally and for 
business though. You have to reset your mind and 
figure out how enough to gain the respect of peers,” 
she adds. The executive explains that you have to 
realize business in general is going to be different 
across the globe and consider the way that women 

interact in that context as well. Women in the energy 
business aren’t as plentiful as they should be, but 
that can change. Leopold’s career advice is pretty 
simple. “Be yourself, don’t try to be someone else,” 
she says. “I don’t hunt, fish or golf and often asked 
‘How will I fit in? The bottom line is that you’re going 
to fit in just fine being good at what you do,” she adds. 

When it comes to accomplishments, of which 
there are plenty, Leopold says she’s most proud of 
her kids, 15 and 17. “They have good heads on their 
shoulders,” she says. As far as business is concerned, 
she doesn’t recognize any one accomplishment 
over another. “I try to focus on making one positive 
difference every day versus an accomplishment,” 
Leopold says. She also makes a difference outside 
of the office serving as president of the board of 
trustees of the Virginia Commonwealth University 
Foundation and was a former member of the 
board of directors of the Interstate Natural Gas 
Association of America. She is quick to mention that 
she couldn’t do it all without a guiding philosophy 
firmly grounded in teamwork. “People should always 
feel safe to collaborate, debate and attempt to reach 
consensus,” Leopold says. 

DIAnE LEOPOLD
pReSiDeNT, DOMiNiON eNeRGy
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Most folks who pursue degree in the arts don’t 
envision a career based in the insurance 
business, but that’s exactly how things 

happened for Jenni Lee Crocker. The Suffolk-born 
executive explains it as, “quite a spin” with a laugh. 
She studied in arts programs at both University of 
Richmond and then George Washington University. 
“I put myself through grad school working in the 
business world and that made me realize that maybe 
I wasn’t cut out for the arts world,” she adds. After 
graduation, Crocker landed at Ernst & Young’s 
downtown Richmond office where she eventually 
became director. She quickly became a standout 
in the community and was even named one of Style 
Weekly’s Top 40 Under 40 in 2004. A firm believer in 
getting out of your comfort zone, Crocker did just that 
when offered a role at Marsh USA in 2013. Leaving 
her Ernst & Young family of 13 years was tough, but 

the chance to expand her skill set was thrilling. She 
started as global risk management sales professional 
and two years ago became head of Marsh’s Richmond 
operation. “This has been a reinvigorating moment 
for me at the midpoint of my career,” Crocker says. 
“It’s fulfilling to lead bright, capable people. It’s the 
best thing I’ve ever done,” she adds.

Work life balance is a huge focus for this mom of 
two, ages 8 and 13. She says it’s become a defining 
characteristic of her career. “I love being an engaged 
mom,” she adds. The benefits of her philosophy extend 
well beyond her family. Crocker also spends a good 
chunk of her time supporting arts in the community. 
“I believe in my heart that art is where humans can 
express and experience their soul,” she says. The 
esteemed Richmonder volunteers for the Richmond 
Ballet, serves on the board of the Visual Arts Center 
of Richmond and is the Parents’ Association leader for 

the Arts at St. Catherine’s School. Crocker is also on 
the board of the Executive Council at the University 
of Richmond Business School. “A person who puts the 
appropriate balance into their life comes back into the 
office refreshed, more enthused, ready to attack the 
day, and has more clever ideas. It’s a critical part of 
being a good leader,” Crocker says. 

A mentor gave Crocker some valuable advice many 
years ago that she also applies to her leadership style. 
“He told me if you hire smart people, listen to them. 
They’ll help you get to the right answer,” she says. Part 
of being a good people leader is realizing the value 
of difficult conversations despite their awkwardness. 
“Giving people tough feedback can be hard, but as 
long as it’s coming from the right place, because you 
want to see someone improve and be successful, it’s 
worth having,” she says and adds, “Folks appreciate 
that honesty.” 

JEnnI LEE CROCkER
Office heaD viRGiNia, MaRSh uSa
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Validated parking available, Troutman Sanders Building 
Catering provided by Mosaic Cafe & Events

You are cordially invited to attend the  

ninth annual Executive Women in Business  

Achievement Awards honoring three  

of Richmond’s outstanding women 

in business for 2015.

Wednesday, July 22, 2015 
Noon-2pm

Troutman Sanders LLP 
1001 Haxall Point - 15th Floor 

Richmond, Virginia

$670 per table of eight 
$85 per person

To RSVP or for further information,  

please contact Melanie Roupas  

at (804) 358-0825 ext 331 or  

melanie.roupas@styleweekly.com

2015



2015 executive women in business

Richmond Office • Troutman Sanders Building, 1001 Haxall Point, Richmond, VA 23219 • Phone: 804.697.1200
John S. West • Managing Partner - Richmond Office • john.west@troutmansanders.com 

t r o u t m a n s a n d e r s . c o m
ATLANTA    BEIJING   CHARLOTTE    CHICAGO   HONG  KONG   NEW  YORK   ORANGE  COUNTY   PORTLAND   RALEIGH       
RICHMOND    SAN DIEGO    SAN FRANCISCO     SHANGHAI     TYSONS CORNER    VIRGINIA BEACH    WASHINGTON, DC

Your perseverance
and vision

inspire others 

Troutman Sanders Congratulates the 2015
Executive Women in Business Honorees


